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DEVELOPMENT OF SUPPLY CHAIN MANAGEMENT CURRICULUM THROUGH
JOB MARKET REQUIREMENTS

Zinovy Radovilsky
California State University, East Bay

ABSTRACT

In this paper, we provided a new methodology for supply chain management (SCM) curriculum
development and improvement. This methodology, in addition to a traditional approach of
analyzing SCM academic programs and courses, utilizes content-based and skill-based data
from SCM related jobs posted on the Internet databases. Based on this methodology, we have
identified several important patterns in the job market requirements in terms of SCM
content-based and skill-based categories.

I. INTRODUCTION

In this context of paradigm change, the field of SCM education has attracted extensive attention
and reflection (Closs and Stank, 1999; Machuca and Luque, 2003; Slack et al, 2004). Various
criticisms have been raised and doubt has been cast upon the nature, relevance, and

appropriateness of existing curriculum in the field of operations and supply chain management

(Silva and McFadden, 2005) ...
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